














The survey is launched on December 2020 within the committee members in English and French version

THE SURVEY

A growing number of studies show that a gender-diverse board can have a positive impact on com-
pany performance. More specifically, studies have found that gender diversity in the boardroom is
associated with positive effects on key performance indicators—profitability, innovation,
growth—along with enhanced internal controls, stronger organizational structures, and higher
employee retention rates and engagement levels.

Based on this evidence, and in order to put in place the right action plans, it is important to assess
the gaps at board level and decision-making positions between male and female. Our survey has
been drawn to evaluate and assess four basic pillars that will illustrate the figure and the environ-
ment of the companies in the private sector in which women are evolved:
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Corporate Governance

GENDER MAINSTREAMING & WOMEN EMPOWERMENT COMITTEE MEMBERS
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The EBSOMED project is led by BUSINESSMED within a consortium of six partners.
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